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Presented as a fast, paced, informative, one-hour WEBINAR on March 25th at 10:00 AM CST and 
repeated on April 8th and 22nd, and May 6th at 10:00 AM CST   

 

This webinar qualifies for one HRCI Credit.**  
 

Recruiting can be a risky endeavor. You want to hire a “Perfect 10,” but how can you make sure 
you are getting the safest and most qualified person for the job? And, if you spend thousands of 
dollars recruiting and on-boarding, only to find out the person was not a good fit, how can you 
possibly start over with confidence? 
 
You’ve probably heard the old adage, “the whole is greater than the sum of its parts”. When it 
comes to screening processes that can help you make the very best hiring decisions, this has 
never been more true. 
 
Join us for a webinar that explains how combining pre employment background checks with 
forward projecting assessments can help you land a “Perfect 10.” 
 
This webinar will cover: 
 
• Which types of background checks are most reliable and which ones are most likely to put 

your company at risk 
 
• Mental Aptitudes and Behavioral Dimension - and how these are key determinants for 

performance 
 
• How background checks and assessments can be combined to create greater certainty in 

your hiring process 
 
• How an online applicant process can easily incorporate background checks and assessments 

as well as obtain and retain the data necessary for EEOC and OFCCP Compliance 
 
• OFCCP Compliance issues, including VVERRA Reports and Section 503 Reports 
 

This webinar will be co-lead by Milt Cotter, CEO of CRI and Andy Andersen of Precise Hire, Inc. 
 

** In order to qualify for HRCI Credit, registrants must pass a 10-question quiz 
 
 

To register online for this webinar, please visit www.criuniversity.com  
or call Nicole Simon, Conference Coordinator, at (800) 328-1940 x 102. 

 

2100 N. Highway 360 Suite 400-B; Grand Prairie, Texas 75050 

Phone: (972) 641-5494; Fax: (972) 641-5647; www.criw.com 


